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In order to effectuate the provisions of Chapter 392 of the Laws of 1967, (The Public Employeest 
Fair Employment Act), to encourage and increase the effective and harmonious working relationships 
between the Hamsville Central School Board of Education (hereinafter referred to as the "Board") and 
its support personnel represented by the Hamsville Support Employees Association, (hereinafter referred 
to a s  the "Union") and to enhance communications, cooperation and mutual understanding in the area of 
terms and conditions of employment, so that the cause of public education may best be served in 
Hamsville Central School. 
NEGOTIATIONS PROCEDURE AGREEMENT 
HARRISVILLE SUPPORT EMPLOYEES ASSOCIATION 
AND 
Pursuant to Article 14 of the State Civil Service, Hamsville Central School Board of Education 
hereby adopts the following procedure by which negotiations shall take place with said organization. 
ARTICLE I - AGREEMENT 
This agreement made and entered into this 12th day of October, 2004, by and between the 
Harrisville Central School Board of Education and the Harrisville Support Employees Association 
(hereinafter referred to as the "Union"). 
ARTICLE I1 - PURPOSE AND INTENT 
It is the joint responsibility and primary function of this agreement to set forth a procedure that 
will provide a mutual understanding in the area of terms and conditions of employment. 
ARTICLE I11 - RECOGNITION 
In setting forth the terms of this agreement, the Board and the Union agree on the following 
definitions: 
A. Salaried Personnel: A member of the supportive non-instructional staff who is salaried 
(either on a 10-month, 1 1 -month or 12-month yearly employment basis) and receives the benefits 
extended to all salaried non-instructional employees. 
B. Hourly Personnel: A member of the supportive non-instructional staff regardless of 
department, who is not salaried, and is not eligible for all benefits received by salaried personnel. These 
personnel are paid strictly on an hourly work-pay basis. 
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The Board is asked to recognize the Union, for the purpose of negotiations, pursuant to the 
-- Public Employees' Fair Emphyment h t + s ~ ~ r r e g o t i a t i n g n Y l i t f o ~ ~  
teaching personnel in Harrisville Central School District. The negotiating unit consists of the following 
groups: 
1. Bus Drivers 
2. Transportation - mechanic, mechanic's helper 
3. Cafeteria - head cook, food service helpers, food service assistant, dishwasher, 
aide, cashier, lunchroom aide 
4. Custodial - including hourly workers 
5 .  Support Staff - bus aide, library aide, teacher aide, other hourly personnel not 
included in any of the above 
6. Guidance Secretary 
Excluded: CookManager, Working Foreman, Superintendent Secretary, Principal 
Secretary 
The provisions of this agreement constitute the sole procedure for the processing and settlement 
of any claim by a member of the non-instructional negotiating unit of a violation of this agreement by the 
Board. 
ARTICLE IV - AREAS FOR NEGOTIATION AND AGREEMENT 
This recognition constitutes an agreement between the Board and the Union to reach mutual 
understanding regarding matters related to terms and conditions of employment. The Board and Union 
recognize that the Board is the legally constituted body responsible for the determination of policies 
covering all aspects of those public schools under the jurisdiction of the Board. The Board recognizes 
that it must operate in accordance with all statutory provisions of the Commissioner of Education and 
other regulatory groups. The Board cannot reduce, negotiate or delegate its legal responsibilities. 
ARTICLE V - PROCEDURES FOR CONDUCTING NEGOTIATIONS 
1. Ne~otiatina Teams - Representatives of the Union shall meet with representatives 
designated by the Board of Education for the purpose of negotiations to reach an agreement. 
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2. Opening Negotiations - Upon request of either party for a meeting to open negotiations, a 
mutually acc-ble meeting- 
- mxxxx-e t k s & k l ~ ; s t t e k ~ s t .  fmmy wen- 
contract renewal school year, such request shall be made on or before February 1st. 
3. Negotiating Procedures - Designated representatives of the Board shall meet at such 
mutually agreed upon places and times with representatives of the Union for the purpose of effecting a 
free exchange of facts, opinions, proposals, and counter-proposals, in an effort to reach agreement. Both 
parties shall agree to conduct such negotiations in good faith and to deal openly and fairly with each 
C ! ~ P I .  02 2! n?ztterr. Fr\!!r\~kg fhs izifi2 =edizgs, snch addif zm! ;;;:e:ings slid: bc kdi: iis i k  p ~ i ~  
may require to reach an agreement on the issues or until an impasse is reached. 
Meetings shall not exceed three (3) hours, unless an extension is agreed upon, and shall be held 
at a time other than the regular school hours, unless the Board gives authority to do otherwise. In such 
an event, there will be no loss of compensation in any way to the Union representatives. Negotiation 
sessions shall be closed to the public. 
Either negotiating team may request the right to a thirty-minute caucus at any time, and such 
request shall be granted. 
During the period of negotiations and prior to reaching an agreement to be submitted to the 
Board and the Union, the proceedings of the negotiations shall not be released to any public media, but 
committee reports may be released to the respective constituencies. 
ARTICLE VI - HEALTH INSURANCE 
1.  The Board shall continue to offer to salaried and hourly personnel the opportunity to 
participate in the St. Lawrence-Lewis School Employees Health Care Plan. The school district will pay: 
Individual Premium Family or Two-Person Premium 
(Inclusive of Dependent Students over Age 18) 
2. The District will subscribe to the Northern Services Employee Assistance Program for all 
unit members. 
ARTICLE VII - RETIREMENT PLAN 
The Board will provide qualifjrlng Tier I and Tier I1 personnel the opportunity to participate in 
the New York State Employees Retirement System 75i program and allow Tier ID and Tier IV members' 
participation as prescribed by Retirement Law. 
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ARTICLE VIII - LEAVES OF ABSENCE 
1.  Sick Leave 
1 -1, . . 
2. b! =:it zzsz~..Sers .;:i!! 5e e;;:it!cd :G sick k i v e  h i  i -~i i~ou r j l r p z ~ s u ~ ~ a ~  ilness, ~ n ~ u r y ,  
medical examinations or immediate family illness, when the employee is required to attend the patient. 
b. All unit members shall be allowed the following: 
1. Ten-month salaried employees shall be allowed twelve (12) sick leave days per 
year. 
2. Eleven-month salaried employees shall be allowed thirteen (13) sick leave days 
per year. 
3. Twelve-month salaried employees shall be allowed fourteen (14) sick leave days 
per year. 
4. Hourly employees shall be allowed one (1) sick leave day per month. 
5.  If unused, sick leave shall be allowed to accumulate for a total of not more than 
one hundred eighty (1 80) full days. 
c. Sick leave is to be computed as of July 1 of each year. 
d. School officials may ask for a physician's statement for any illness exceeding three (3) 
days. 
2. Personal Leave 
a. Three (3) personal leave days per year, non-cumulative, may be granted to unit members. 
Personal leave is defined as commitment for engagement that cannot be scheduled at any time other 
than during the working day. Hourly employees will be granted three (3) snow days off when school 
closes, in addition to the three personal leave days. 
b. In order to qualify for a personal leave day, an employee must apply in writing to hisher 
immediate supervisor forty-eight (48) hours in advance of desired request. The 
granting of any personal leave is subject to the approval of the Superintendent of 
Schools. In emergencies, the forty-eight (48) hours advance written notice may be 
waived by the Superintendent. 
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1. Attendance in court 
2. Funeral in family other than immediate family 
3. Impassable road 
4. Family graduations 
5. To meet certification requirements 
6. Family weddings 
7. Taking a child to enter college 
d. Any personal leave days that are not used in any school year will be added to the 
employee's accumulated sick leave time per Section 1, b, paragraph 4, above. 
3. Bereavement Leave 
A maximum of three (3) bereavement days, or five (5) days if out of state, per occurrence shall 
be allowed without loss of pay for death in the immediate family. "Immediate family" includes 
grandparents, parents, husband, wife, domestic partner, children, brothers, sisters, parent of spouse or 
domestic partner and any relative residing in the personal household in which the employee 
himselfiherself resides. 
4. Court Leave 
Personnel who are subpoenaed as jury members in a court of law will rcceive full salary and shall 
reimburse the District for any payment received (other than mileage) for such services. 
5. Military Leave 
Personnel who are called to active military service shall be granted the rights and privileges in 
accordance with the statutes in effect at the time of their induction into military service. 
6. Leave Without Pay 
a. Upon request from an employee, the Board may grant leave without pay. The 
ernpio;mt.nt status of an employee granted leave will remain unchanged, by leave neither being 
cancelled or increased, if the leave does not exceed two (2) school years. Retirement benefits, health 
insur:lrii.t:. and similar fringe benefits will not be paid by the school district during the leave without pay; 
altho:~gll i i le  employee may elect to continue coverage at hisher own expense. Shorter periods of 
absence wthout pay may be arranged upon request of the employee to the Superintendent. Retirement 
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benefits, health insurance, and similar fringe benefits will be paid if the absence is less than twenty (20) 
- 
- weeks. - - - - -  - - - 
- 
b. It is the intention of the Board of Education to evaluate each recommendation of the 
Superintendent for a leave without pay on the individual merits in each instance. 
7. Compensated Injury Leave 
. . ,. .. . " C!zn!d s cc:: teachizg sa!zrred G; h ~ i i i : j : p ~ i ~ ~ i i  be i ijiii-ed w i ~ i l c  uu  ciuiy anu oecome eilgmle ror 
Workers' Compensation, the school district will pay such person the difference between hisfher regular 
salary and compensation benefits, for a period of thirty (30) working days with extensions to be 
considered by the Board of Education upon request. 
8. Association Days: 
a. The Association shall be permitted a total of eight (8) days per year, cumulative to fifteen 
(1 5 )  if unused, for the following purposes only: 
1. Attendance at NYSUT or AFT state or national convention. 
2. Participation andlor attendance at a PERB hearing, or Arbitration as a non- 
essential participant. 
3 .  Attendance at a Union workshop provided such workshop in no way pertains to 
negotiations or litigation training. 
b. The following conditions must also apply: 
1. Association shall provide the Superintendent with the maximum possible written 
notice, but in no case less than 48 hours. 
2. Absences must not conflict with the educational process. The Superintendent 
shall be the sole determinant as to whether a conflict exists. 
3. The Association shall reimburse the District for the cost of substitute(s), or 
arrange for coverage of responsibilities of association members absent 
under the terms of this provision. 
9. Arbitration or PERB Hearing Attendance 
A unit member who has been designated by the Union to participate in andlor attend an 
arbitration or a PERB hearing or conference will not have such leave deducted from any other leave. 
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A. At the conclusion of five (5) years of continuous employment, upon legitimate termination of 
employment (other than discharge) in the Hanisville Central School District, non-teaching personnel 
will receive one ( I )  day's pay of unused accumulated sick leave up to one hundred eighty (1 80) days. 
This amount shall not exceed 20% of said employee's salary at the time of termination. The above does 
not a& tn ?ersnnne! e111p!eyeI! "I! E hex!;' bzis. 
B. A salaried personnel who is forced, as  a result of a reduction in the size of work force, to accept 
an hourly position, will be granted the benefits of this article upon legitimate termination. 
C. The benefits of paragraphs A and B above shall not be available to any personnel, salaried or 
hourly, hired subsequent to June 30, 1982. 
D. This paragraph applies to all unit members, salaried and hourly, after July 1, 1982: 
Upon retirement, termination because of inability to pass the required physical exam, or the 
elimination of a position, each unit member so affected will receive termination pay for the unused 
accumulated sick leave as follows: $20.00 per day to a maximum of one hundred eighty (1 80) days. 
1) Benefits under this section are available only after five (5) continuous years of service in 
the District. 
ARTICLE X - VACATION PERIOD 
(Applicable to twelve (12) month salaried and hourly employees only) 
Upon completion of one (1) full year of employment, each twelve (12) month employee shall be 
panted two (2) weeks vacation time to be taken during the school year (July 1-June 30). Upon 
completion of ten (10) years of service, each twelve (12) month employee shall be granted a total of 
three (3) weeks vacation. Upon completion of twenty (20) years of service, each twelve (12) month 
employee shall be granted a total of four (4) weeks vacation. The length of any vacation days earned by 
an employee will be determined by the length of the employee's workday. All vacation taken during the 
period of July 1 through June 30 requires approval of the Superintendent of Schools. 
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ARTICLE XI - PAID HOLIDAYS 
- 
- 
- - 
- - - 
1. Salaried Personnel 
a. All twelve (12) month salaried employees shall receive the following paid holidays 
complying with Federal, State, or school schedules of observance: 
1. Independence Day 7. Christmas Day 
2. Labor Day 8. New Year's Day 
3. Columbus Day 9. Martin Luther King Day 
4. Veteran's Day 1 0. Good Friday 
5. Thanksgiving Day 1 1. Memorial Day 
6. Friday following Thanksgiving 
In addition, two (2) floating holidays shall be designated by the Union and the 
Superintendent at the beginning of each year. 
b. All eleven (1 1) month employees will receive holiday compensation 
commensurate with their work year. 
c. All ten (10) month employees will receive holiday compensation for the observed 
holidays commensurate with the student year. 
2. Hourly Employees 
a. All twelve (12) month hourly employees will receive paid holidays as follows: 
(Cleaners) 
1. Columbus Day 5. Memorial Day 
2. Thanksgiving Day 6. Independence Day 
3.  Christmas Day 7. Veteran's Day 
4. New Year's Day 
In addition, one (1) floating holiday shall be designated by the Union and the 
Superintendent at the beginning of each year. 
b. All ten (10) month hourly employees will receive paid holidays as follows: 
(Dishwasher, Lunchroom Aide, Library Aide, Teacher Aide, Study HalltEarly Recess 
Monitor, Bus Aide) 
1. Columbus Day 5. Martin Luther King, Jr. Day 
2. Thanksgiving Day 6. Memorial Day 
3.  Christmas Day 7. Veteran's Day 
4. New Year's Day 
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ARTICLE XI1 - GRIEVANCE PROCEDURE 
Definition: A grievance is an alleged violation or misinterpretation of an express 
provision of this agreement. A grievance shall be deemed waived unless a written grievance is 
. . . .. fi!& ~ i t h k  P?!p,~Q-f;l% (25) S&X! 2 : j ~  ~ f t ~ ;  the OCC'LKCI~CC ~f t k  cseiii ~ ~ V I I I ~  list: LU LIN: 
grievance. All references to "days" within this article shall mean business days when the 
employee is scheduled to work. 
Step 1 : Discussion between the aggrieved employee and hisher immediate supervisor. Every 
reasonable effort to adjust the grievance shall be made by the supervisor, the employee andfor the 
union representative. The supervisor shall give hisiher reply to the grievance within five (5) 
school days of the date of discussion. 
Step 2: A. Discussion between the aggrieved employee and the Superintendent of Schools at 
which discussion the employee's supervisor, union representative, and appropriate witnesses may 
be present. Request for such Step 2 hearing shall be made by the aggrieved employee submitting 
a written statement of the grievance to the Superintendent of Schools no later than ten (1 0) days 
from the date of Step 1 reply. Following Step 2, the Superintendent of Schools shall have five 
(5) school days in which to reply in writing to the grievance. 
B. The written statement of grievance shall contain the following: statement of the 
express provisions(s) of this agreement alleged to be violated; action or actions which led to the 
filing of the grievance; individual or individuals responsible for the alleged action(s) if applicable 
and known; remedy sought. 
C. All written statements of grievance and appeals to subsequent steps shall be accurately 
dated. 
Step 3: A. All written statements and records in the matter, in the event the issue or grievance 
has not been settled, shall be submitted to the President of the Board of Education by the 
employee, hisher representative(s) or the Union Grievance Committee within ten (10) days after 
receiving the decision rendered by the Superintendent if such decision does not meet with 
approval. 
B. The Board may hold a hearing, if requested by the aggrieved party, in order to obtain 
further information regarding the matter. The Board shall render its decision within thirty (30) 
days of the hearing or not later than the next regular meeting. 
Step 4: A. In the event the Union is not satisfied with the response of the Board at Step 3, and 
the Union has determined the grievance is meritorious, it may within fifteen (15) school days 
after receipt of the written response of the Board, submit the matter to the American Arbitration 
Association for processing under their Voluntary Rules. 
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B. The decision of the arbitrator will be binding on both parties. 
C. Jurisdic tian afarhitrator- Tkarh;tt-mt errlarge, hiPri*-,m 
alter the scope of meaning of this agreement, nor entertain jurisdiction over any subject matter 
not contained herein, except to the extent necessary to determine hislher jurisdiction. 
D. The costs of the service of the arbitrator will be borne equally by the District and the 
Union. 
F. Should a decision at any step of this procedure not be appealed to the next step within 
the time limit specified, the grievance shall be deemed to be withdrawn, and further appeal shall 
be barred. Further, should the District or its representative fail at any step to answer within the 
specified time limit, this failure shall permit the lodging of an appeal at the next step within the 
time which would have been allotted had the decision been communicated by the final day. 
ARTICLE XI11 - SENIORITY/LAYOFF 
1 .  Seniority/Lavoff Procedure - Should the District determine the need to lay off employees 
covered by this agreement, the following procedure shall apply: 
a. The least senior hourly employee(s) within the affected department shall be laid 
off first. Hourly employees within a department will be laid off in order of least seniority and 
before any salaried personnel. 
b. Salaried personnel affected by layoffs will be afforded the opportunity to bump 
into available hourly positions within their department. 
c. Salaried personnel who are reduced to hourly as a result of departmental layoff 
shall be entitled to the following benefits: 
1. Health Insurance 
2. Termination compensation based upon accumulated sick leave at the 
conclusion of employment. 
d. "Department" for the purposes of this article shall be defined as follows: 
1. Bus Drivers 
2. Transportation - Mechanic, mechanic's helper 
3. Cafeteria - Head cook, food service helpers, food service assistant, 
dishwasher, aide, cashier, lunchroom aide 
_ -  - - ~~- ~- 
-- 
_..-A- 
4. Custodial - Maintenance, custodial worker, hourly cleaner 
5. Support Staff - bus aide, library aide, teacher aide, other hourly personnel 
not included in any of the above 
6. Guidance Secretary 
e. Seniority shall be determined as follows: 
1. Seniority begins on the first actual day of work as a regular employee; 
substitute service does not count toward seniority. 
2. Salaried personnel with a department are senior to hourly personnel, 
regardless of years of service. 
3. In determining seniority of hourly personnel only, all service as a regular 
employee within' a department will be considered. 
4. Seniority may not be transferred between departments. 
5. An employee who works in more than one department shall accrue 
seniority for layoff purposes in only one department. The employee's department for 
layoff purposes shall be determined by the Board of Education at the ,time of hire. An up- 
to-date seniority list by department will be maintained by the ~istr ict ;  and will be 
available to any employee upon request. 
6. Employees exercising seniority rights must be qualified for a position 
claimed as a result of a layoff. The District shall be the sole determinant of qualification. 
2. Open Positions - Bargaining unit members will be given first opportunity to apply for 
vacant positions within the bargaining unit for which they may be qualified prior to offering the 
position to the general public. The District shall retain sole discretionary authority in 
determining whether or not a unit member is qualified. 
ARTICLE XIV - PAYROLL DEDUCTIONS 
The Board agrees to deduct from the salaries of the Union members dues for Harrisville 
Support Employees Association. 
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The Board further agrees to transmit the monies promptly, in equal bi-weekly payments, 
beginning with the second pay period of October and continuing for fifteen consecutive pay 
periods, to the T ~ e s u r e r  afihe Union. 
Employee authorization shall be in writing and on record in the office of the 
Superintendent of Schools as of the first day of October each year. The annual payment to the 
Treasurer of Hanisville Support Employees Association will be based on said list of non- 
teaching personnel who have voluntarily authorized dues deductions. 
. 4~~acx;  ?eft: %f?cti';~, >A!;. !, I%?, the Ikii?"l~~i::~ C i i t ~ d  %:iuul &i~ic;i s h i l  deduci 
from wages or salary of employees in the bargaining unit who are not members of the Union the 
amount equivalent to the dues levied by the Union and shall transmit the sum so deducted to the 
Union in accordance with Chapters 677 and 678 of the Laws of 1977 of the State of New York. 
The Hamsville Support Employees Association affirms that it has adopted such 
procedure for refund of agency shop fee deduction as required in Section 3 of Chapter 677 and 
678 of the Laws of 1977 of the State of New York. This provision for agency shop fee deduction 
shall continue in effect so long as the Union maintains such procedure. 
The agency shop fee deduction shall be made following the same procedure as is 
applicable for dues check off, except as otherwise mandated by law or this Agreement. 
NYSUT Benefit Trust: 
1. The district will deduct from the salaries of those unit members participating in 
the Trust an amount authorized by said unit member on Benefit Trust forms. 
2. The deductions will commence on the second pay period of the school year and 
will continue for fifteen (15) consecutive pay periods in a school year. 
3. The authorization may be amended or withdrawn at the discretion of the unit 
member. 
4. The monies deducted will be forwarded by the District to the NYSUT Benefit 
Trust as deducted. 
ARTICLE XV - SICK LEAVE BANK 
Objective: The sole purpose of the Sick Leave Bank is to provide additional sick leave to 
bank members who have exhausted their own sick leave and who require additional day: ,IS d 
result of unplanned, prolonged illness. This sick leave bank is not intended to provide ;ddi t innd 
sick leave time for medical situations such as elective surgery, childcare leave, or renlt,cl~~i' Irc.~lth 
treatment programs such as trips to alternate climates. The Bank will be administered hv  !IIC 
Executive Committee of the Union according to the following guidelines: 
" , < I  7 3 
1. The bank is open to all unit members and is voluntary. 
2. Prospective members will apply for membership by notifying the committee in 
writing. 
3. The deadline for application for membership is September 30th of each year. 
4. Members will donate two (2) days at the time ofjoining and one (1) day each year 
therezfter tc retain their n;cr;ll;ara5ij. 
5 .  Membership may be terminated by notifying the committee in writing. If an 
employee terminates membership, helshe shall be ineligible to rejoin. 
6 .  Membership may be continued each year without re-application. 
7. Days donated are non-refundable. 
8. Only members of the Bank are eligible to draw benefits. 
9. After a member has exhausted personal sick leave, a waiting period of five (5) 
days without pay must occur before drawing days from the Bank. With the unanimous 
agreement of the Executive Committee of the Union, the waiting period may be waived. 
10. A member making an appeal for days will meet with the committee, if necessary, 
to determine whether sick leave will be granted. 
11. When a member makes an appeal for sick leave, the committee will respond in 
writing within four (4) days after the request has been made. 
12. The committee reserves the right to requirc a physician's statement in response to 
an appeal for sick leave, and before the granting of possible benefits. 
13. Sick leave days requested are for the member's personal illness only. 
14. Days granted to a member do not have to be returned to the Bank; days granted 
and not used must be returned to the Bank. 
15. Maximum benefits granted will be as specified by the following schedule: 
Whichever is less: 
Workdays Percent of Bank 
0 - 5 years work in the District 
6 - 10 years work in the District 
1 1 + years work in the District 
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If conditions warrant, the applicant may re-apply to the committee for additional 
days. 
Benefits will be granted only as kmg as days remain available 31 €he Bank. 
16. Benefits will apply only to days on which the member would have normally been 
paid. 
17. If the Bank should be exhausted in any given year, the committee may draw one 
additional day fiom each member to re-supply the Bank. Such action will be taken only once in 
m y  schcc! yezr. 
18. When the Bank's total accumulation of days reaches 400 days, additional days 
shall not be drawn fiom the general membership except as new members may join the bank. 
19. In the event a unit member chooses not to join the Bank at hisher first opportunity 
to do so, helshe may apply between September 1 and September 30 of any year. Such member 
will be required to donate all of the days helshe would have donated if application had been made 
at the first opportunity to do so. Such member will not be eligible to draw days from the Bank 
until February 1 of the following year. 
20. Recommendations for changes andor interpretations will be made by the 
committee subject to the approval of the Board of Education and the Association. 
2 1. Decisions of the committee regarding the awarding of benefits are not subject to 
the contractual grievance procedure. 
22. The rules and regulations of the Bank may be changed upon the recommendation 
of the committee and concurrence of the Board of Education and the 
Union. 
ARTICLE XVI - CLOTHING ALLOWANCE 
A $75.00 clothing allowance will be provided annually for the following employees: 
Cafeteria - Head Cook, Food Service Helper, CashierIHelper. Dishwasher, Lunchroom Aide 
Custodial - Custodial Worker, Cleaner 
Work uniforms will be provided for the following employees: 
Transportation - Mechanic, Mechanic's Helper 
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ARTICLE XVII - SALARIES AND WAGES 
A. Each job title will be paid the following hourly rate or annual salary: 
Salaries - Each Salaried employee employed as of June 30,2004, will receive salary 
increases as follows: 2004-2005- 2.5%; 2005-2006 - 3.5%. 
Wages - Each Hourly employee employed as of June 30,2004, will receive wage 
increases 2.s f~!!~ys: 2QQA-ZQQ5- 3.5%; 2005-2005 3.50/40/4. 
Specified negotiated tenns and base-hiring salary schedules will be paid as listed in the 
ANNEXES for each department. 
B. Longevity increments of $250 will be paid to all salaried and hourly unit members after 
five (5) years and increase by $250 in five (5) year increments. Except that unit members hired 
on or after July 1,2001, will receive increments beginning after the 1 5Ih year of continuous 
District employment. A unit member who becomes eligible for a longevity increment will have . 
the choice of receiving the increment in one lump sum payment or divided equally throughout 
the year. (The business office must be notified by the first payroll in September. It is impossible 
to change decision after that time.) 
Ex: Longevity increments for employees hired prior to July 2001, will be paid out each 
year in the following manner - Years six (6) through ten (10) receive $250 prior to November 
1 of the given year. Years eleven (1 1) through fifteen (15) receive $500. Years sixteen (1 6) 
through twenty (20) receive $750. Years twenty-one (21) through twenty-five (25) receive 
$1000. Years twenty-six (26) through thirty (30) receive $1250. 
Ex: Longevity increments for employees hired after July 1,2001, will be paid out each 
year in the following manner - Years sixteen (16) through twenty (20) receive $250. Years 
twenty-one (21) through twenty five (25) receive $500. Years twenty six (26) through thirty 
(30) receive $750. 
Subject to the following conditions: 
1. the unit member is regularly employed by the District for student year or longer; 
2. the unit member is regularly employed by the District for three (3) or more hours 
per day. (In the event of a change in eligibility, longevity payments will be determined by the 
total number of years during which there was regular employment of three or more hours per 
day.) 
C. The Board of Education will not reduce any position, which was three (3) or more hours 
per day in 1989-90, below three (3) hours per day unless it negotiates the impact of 
such reduction with the Union. 
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D. All ten-month unit members who are required to perform extra work beyond the ten- 
month school year, will be compensated for each day of such extra work at a rate of 
1/2QO of their annual salary, hmediate supewtser and Superintendent of Schools 
must approve all work. 
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ANNEXES 
DEPARTMENT - CAFETERIA 
Part I - Specific negotiated terms for Cafeteria Personnel (10 month employees) beyond the 
general agreement. 
Part 11 - Cafeteria Department Salary Schedule 
Cafeteria department unit members hired subsequent to July 1, 1997, are subject to the 
base hiring rate in effect at the date of hire. Base hiring rates for 2004-05 and for 2005-06 are as 
follows: 
2004-2005 2005-2006 
Head Cook 1 0,74 1 11,117 
Food Service Helper 10,247 10,606 
CashierIHelper 9,502 9,835 
Dishwasher 9.06 9.38 
Lunchroom Aide 8.82 9.13 
Part IV - Hepatitis Shots 
The District will provide Hepatitis B vaccinations at no cost to cafeteria employees who 
are required to have such shots as a condition of employment. 
DEPARTMENT - CUSTODIAL - MAINTENANCE 
Part I - Specific negotiated terms for Custodial-Maintenance Personnel beyond the general 
agreement. 
Part I1 - Cleaner (12 month) 
A. Work schedule on days other than the days of pupil attendance will be at the 
discretion of the Superintendent of Schools. 
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Part W - Part-Time Cleaner 
A. Salary will be minimum wage. 
B. Hours will be at the discretion of superintendent and maintenance supervisor. 
Part V - Custodial/Maintenance Department Salary Schedule 
1 - Cl~stedia!~..I~iztsr,=ce czit zxrnb~yrs hi:;lr~< s.&~cc$GI?; ;C Jc:y 1, 1337, alt: suujwi io h e  
base hiring rate in effect at the date of hire. Base hiring rates for 2004-2005 and for 2005-2006 
are as follows: 
2004-2005 2005-2006 
Custodian 18,074 18,707 
Custodial Worker 16,517 17,095 
Cleaner 9.03 9.35 
DEPARTMENT - BUS DRIVER 
Part I - Specific negotiated terms for Bus Drivers (10 month employees) beyond the general 
agreement. 
A. Salary Employees - Each Bus Driver, Special Education Driver, Vocational 
Education/ Village Run Driver 
B. Drivers will receive $10.34 per hour for the 2004-2005 school year and $10.70 per 
hour for the 2005-2006 school year, with a two hour minimum, for extra trips. All extra driving 
shall be pro-rated to the nearest thirty (30) minute interval for payment. 
C. Drivers will receive $16.00 maximum when one bus is used and $1 1.00 minimum 
(per driver) when two buses are used to take spectators and players home after Varsity Basketball 
games. 
Part I1 - Definitions 
A. Regular bus driver: Those unit members whose department for layoff purposes is 
set forth in Article XII. 
B. Extra trips: One event assignments which include, but are not limited to home 
and away interscholastic sports events, field trips, parades and other band or chorus events, late 
runs and any other extra cumcular activities for which school vehicles are used. 
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DEPARTMENT - SUPPORT STAFF 
Part I - Specific negotiated terms for Support Staff Personnel beyond the general agreement. 
Support Staff department unit members hired subsequent to July 1, 1997 are subject to 
the base hiring rate in effect at the date of hire. Base hiring rates for 2004-05 and for 2005-06 are 
as follows: 
2004-2005 2005-2006 
Library Aide 8.99 
Bus Aide 6.84 
Monitor (Study Hall 
and Early Recess) 6.44 
Teacher Aide 6.44 
DEPARTMENT - GUIDANCE SECRETARY 
Part I - Specific negotiated terms for Secretarial Personnel beyond the general agreement. 
A. Salary - Each Guidance Secretary (1 1 month) employee 
B. Extra summer work will be paid on a daily rate. 
Part II - Secretary Department Salary Schedule 
Secretarial department unit members hired subsequent to July 1, 1997, are subject to the 
base hiring rate in effect at the date of hire. Base hiring rates for 2004-05 and for 2005-06 are as 
follows: 
2004-2005 2005-2006 
Guidance Secretary 16,248 16,817 
PROBATIONARY EMPLOYEES 
All new employees hired subsequent to the ratification of this agreement shall serve a one 
(1) year probationary period, commencing with date of hire. 
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The provisions of Article XLI, dealing with layoff and open positions do not apply to 
employees during their probationary period. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRLATE 
LEGISLATIVE BODY' HAS GIVEN APPROVAL. 
With the exception of salary and wage rates, which shall be retroactive to July 1,2004, 
this agreement shall become effective upon ratification and continue through June 30, 2006. The 
salary increase shall be 2.5% for each unit member for the 2004-2005 fiscal year and 3.5% for 
each unit member for the 2005-2006 fiscal year. 
For the Union: 
president 
Dated: 5 4 1  10s 
For the Board of Education: 
7 
President 
Dated: 
